SAMPLE LETTER ON COMPANY LETTERHEAD

 (DATE)

The Honorable 

Dear Representative/Senator:

I strongly encourage you to oppose the Employee Free Choice Act (EFCA), or the so-called “card check” legislation. 

The EFCA would establish a mandatory process whereby a union is recognized as the representative of a group of employees simply by obtaining a majority of associates to sign union authorization cards. This would eliminate the campaign process and secret ballot election supervised by the NLRB.  

The EFCA also includes a provision that allows an arbitration board to issue binding decisions regarding terms and conditions of a union contract if a settlement is not reached after 90 days of bargaining rather than the parties continuing negotiations. This eliminates the employer’s ability to successfully conclude negotiations on items such as wages, benefits, and/or working conditions, all of which affect the bottom-line and could be the difference between staying in business and closing the hotel.

Finally, a non-secret ballot is not fair to our employees and could create an adversarial working environment in my business. A fair election is one that is done by a secret ballot and truly reflects the employees’ opinion. To take away this right would not only be bad for our business but also unfair to our employees.  

Sincerely,

