
 
 

 



What do your guests know about bed bugs? 

 
Free Bed Bug Travel Guide 
 
Bed Bug Central brings travelers this ground-breaking 
publication to help guests remain bed bug free when they 
travel.  
 
People who travel frequently for business, stay in hotels 
on vacation, travel internationally, or just want to learn 
how to stay bed bug free, this guide is for them! There 
are tips on preparing for travel, what to do if you find bed 
bugs in your hotel, how to unpack upon arriving back 
home, and much more. 

 
Contact Leeann MacWilliams at leeannm@patourism.org for your promotion code to 
receive this publication FREE to PTLA members.  This is valid until June 30th only and 
only for PTLA members.  
 
To contact Bed Bug Central directly for products or services call Robert DiJoseph at 
Robert.dijoseph@bedbugcentral.com or 609-915-2701. 
 

 

 
Please join Monica Gould, MBA, CMC. President, Strategic Consulting Partners for a riveting session 
on The Six Skills of Leadership. 
  
Date:         June 25, 2009 
Time:         9:00 AM – 12:00 Noon 
Price:         $89.00 per person (Group Rates Available) 
Location:   Best Western- Middletown  
                  815 Eisenhower Boulevard, Harrisburg PA  
  
Contact Monica for registration information at monica@yourstrategicconsultant.com or 717-790-8723 

 

 
 
A step towards reducing employee turnover. 
PTLA members may now enroll part-time employees (as well as other employees not eligible for group medical benefits) 
in an affordable basic medical benefits program. Available through the PTLA Member Advantage Programs, the PTLA 
Limited Medical Benefit Plan is offered through Wealth Management Services - Hershey, PA. PTLA has pulled together 
best-in-class partners in underwriting, plan design, administration and marketing, enabling the PTLA to offer its members 



a means to provide fundamental healthcare coverage to all of their employees, whether full-time, part-time, temporary, 
seasonal, or independent contractors. 
 
Although the percentage of employee turnover for the hospitality industry may vary from one study to the next, there is no 
argument that employee turnover is high and directly impacts productivity and profitability. Providing employees 
with medical benefits and allowing them to purchase benefits for their dependents are solid steps towards reducing your 
future employee turnover. 
 
We all know that healthier employees are more productive employees. 
Medical benefits not only attract higher quality employees, they help keep them healthy and productive. Employees 
without medical benefits are more likely to file workers compensation claims for medical treatment or defer medical 
treatment - potentially allowing minor conditions to develop into more serious medical situations. 
 
In addition, when employees have greater empowerment and choice over their health and wellness, their employers are 
likely to see less sick days. Overall, quality medical benefits can help secure an employer's business goals. 
 
Health benefits are a sound tactic in any employer's effort to improve its employee retention results. Employees are a key 
investment for any company and retaining employees is much more cost-effective than replacing them. Employee 
turnover equates to a net loss when you consider the time and cost associated with recruiting, screening, interviewing and 
training new workers - not to mention loss of productivity and overtime pay to those covering a vacant position. Some 
studies indicate that as much as 25% of annual compensation is a conservative estimate for the cost of replacing an 
employee. 
 
Insurance benefits are an effective and efficient means of meeting the economic needs of both the employer and its 
employees. 
 
Everything you need, from one trusted source. 
Wealth Management provides solutions to our clients for health insurance benefits, as well as other benefits including 
dental, vision, disability, and life insurance. We address both employer-paid and voluntary programs. Our comprehensive 
analysis includes comparisons of self-funded versus fully-insured programs when appropriate. We also facilitate the 
transition that many employers are making to consumer-driven plans such as Health Reimbursement Arrangements 
(HRAs) and Health Savings Accounts (HSAs). 
 
For more information regarding this program PTLA members are encouraged to contact Sean Foley at Wealth 
Management Services - 800.555.4585 or sean@yourwm.com. 
 

 
 
 
 
 
 
OraSure Technologies provides comprehensive service for our Intercept Oral Fluid Drug Test and QED saliva alcohol screen. We can 
support not only PA business locations but also out of state properties if a business has a multi-state, multi-location enterprise. We 
have a wide range of experience servicing the hospitality industry. You can speak with us to learn how to create a new drug free 
workplace program or to enhance an existing one. 
       
OraSure offers the membership of the PTLA a price of $39.50 per drug test. The price-per-test amount is all inclusive and includes the 
Intercept device, chain-of-custody form, prepaid shipping and packaging to the lab, laboratory analysis, (including confirmation testing) 
MRO services and results. Members can also call into OraSure customer care and speak with an account manager with questions 
regarding their testing program. The cost of employee drug testing varies greatly depending on the volume of testing and who a 
company contracts with. For a smaller volume company (less than 500 tests/year) per test pricing can range from $45-$75/test more 
than 25% off the retail price.   
 
For more information on OraSure and the Intercept products, contact Joe Gunderlock at 800/869-3538 with any questions.  
Think Outside the Cup! 



 
 



 



 


